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I N T R O D U C T I O N
• So, what are employers looking for?

• Decision making

• How do I add to my experience in a way that counts?

• Co-curricular Record demonstration

@msvucareerservices 

@msvucareers 

https://www.facebook.com/msvucareerservices
https://www.instagram.com/msvucareers
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Navigating change: 2018 Business Council Skills Survey

• Survey of 95 large Canadian private-sector employers in 2017

• Participating companies employ more than 850,000 people across 

Canada in a wide range of industries.
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W H AT  D O E S  T H I S  M E A N ?

In general, employers are seeking competencies in:

Communication Managing information/analysis

Problem solving Adaptability

Teamwork Openness to learning



S T E P - B Y- S T E P
1. Identify the competencies you need to increase

2. Figure out if the competencies are best increased by working or 

volunteering (depending on your situation)

3. Find manageable ways to increase the competencies. *Consistency

and sustainability are key (as opposed to sheer volume of hours)

4. Document your progress on your resume and Co-curricular Record

Career counselling is available for this process!



D E C I S I O N  M A K I N G … C O N S I D E R :

• If you’re working for financial reasons during the school year → You 

can volunteer in your field of study (or volunteer in the summer)

• Define your time commitment → day-of volunteer experiences or 

volunteering 3 to 4 hours every two weeks, ‘weekend’ online/in 

person professional development or certification

• ‘Unrelated’ experience → frame as transferable skills (see our 

resume and interview coaching workshops!)



W H E R E  D O  I  L O O K  T O  I N C R E A S E  
M Y  C O M P E T E N C I E S ?

• Volunteering (on and off campus)

• Working (on and off campus)

• Student clubs/societies

• Professional development (outside of academic coursework)

• Awards and certifications

• Student leadership

• Varsity athletics



W H Y  C C R  
M A T T E R S

• The Co-curricular Record documents your non-
academic, extra curricular experience (volunteering, 
student society involvement, awards, professional 
development, varsity athletics).

• Why it’s different than your resume: you get an 
official certificate that shows the university validates 
your non-academic, extra curricular experience. The 
related competencies you’ve achieved appear on 
the record.

• You can add a digital copy of your CCR to your 
LinkedIn profile or you can print it for interviews

• You can create and add to your CCR account entirely 
online



S T A R T I N G  Y O U R  C C R
• Login to Career Connects careerconnects.msvu.ca

https://careerconnects.msvu.ca/


C C R  O P T I O N S
• On the left menu tab, click on Co-curricular Record



C A R E E R  S E R V I C E S
Use CAREER CONNECTS careerconnects.msvu.ca to book your appointment 
or call 902-457-6139:

• Career counselling

• Part-time and full-time job search

• One-on-one interview coaching

• Cover letter, resume, LinkedIn, or online portfoilo feedback

*Did you know? Career Connects also displays on campus 
and off campus jobs and your Co-curricular Record

@msvucareerservices 

@msvucareers 

https://careerconnects.msvu.ca/home.htm
https://www.facebook.com/msvucareerservices
https://www.instagram.com/msvucareers

