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Acknowledgment
Mount Saint Vincent University
acknowledges our location in
Mi’kma’ki, the ancestral and unceded
territory of the Mi’kmaq People.
This territory is covered by the
“Treaties of Peace and Friendship,”
which Mi’kmaq and Wolastoqiyik
(Maliseet) People first signed with
the British Crown in 1725. The
treaties did not deal with surrender
of lands and resources but in fact
recognized Mi’kmaq and Wolastoqiyik
(Maliseet) title and established the
rules for what was to be an ongoing
relationship between nations.
Mount Saint Vincent University
acknowledges, with deep respect, the
long history and cultural traditions
of the Mi’kmaq. We are committed
to maintaining and building
relationships based on the principles
of mutual trust, respect, reciprocity
and collaboration in the spirit of
reconciliation.

Message from

The President
As we approach our 150th anniversary, our new Strategic Plan — Strength Through
Community — outlines how Mount Saint Vincent University (MSVU) will build, in partnership
with community, stronger societies through enhanced access to education. This overview
document will share the essence of our plan with you.
The underlying theme is our continuing leadership related to equity, diversity, inclusion and
accessibility. This theme reaches back to our founding in 1873, when we were one of the
few institutions advancing higher education for women and girls.
Since then, we have been recognized leaders, both nationally and internationally, committed
to the removal of systemic barriers to full participation in the university experience for ALL —
a commitment with particular emphasis on Indigenous, African-Canadian, 2SLGBTQIA+
communities and all underrepresented groups.
The postsecondary education landscape is constantly changing. The year 2020 was particularly
challenging due to COVID-19, but with our long history of being flexible, responsive, and innovative
in the delivery of education, we were able to continue to support our students, faculty and staff in
their personal and professional journeys.
I would like to thank everyone who contributed to the ideas and objectives within this strategic
plan, and encourage you to read the full plan at msvu.ca/strategicplan.
Onward to the next 150 years!
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Our Vision
Mount Saint Vincent University is a model of creative teaching and
research that nurtures socially responsible global citizens.
Our Mission
MSVU is dedicated to:
The advancement of women and girls, inspired by
our strong tradition of social responsibility.
The delivery of academic excellence through
a rich and rewarding university experience.
The pursuit of knowledge: scholarship, teaching
and intellectual endeavours of the highest quality.
The promotion of accessibility through flexible
learning opportunities and services.
Our Values
Academic Freedom
Accountability
Creativity
Engagement
Professionalism
Respect
This booklet presents Strategic Plan summary
information. Visit msvu.ca/strategicplan to read
the full plan, including detailed objectives,
strategies and indicators of success.
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Mount Saint Vincent University
fosters the education of women
and other engaged thinkers,
while committing to social justice
and to an equitable, diverse,
inclusive and accessible
community.
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Theme 1

Transformative
teaching and learning
MSVU will promote an inclusive, dynamic, current and personalized teaching and
learning environment focusing on nurturing informed, critical, socially responsible
and socially just global citizens.

Objectives
Include material related to equity, diversity, inclusion, accessibility (EDIA) and
reconciliation in our course offerings.
By keeping courses and programs current, meet the future needs of students so
they can live, work and learn in a socially responsible and just way.
Advance digital literacy and expand and improve online learning experiences for
students within MSVU and beyond.
Continue to provide rich and rewarding faculty teaching development opportunities
and recognize teaching excellence.
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Theme 2

Research, scholarly work
and professional activity
MSVU will advance research, scholarly work and professional activity among
faculty, staff and students, especially as it relates to the advancement of women,
girls and other marginalized and underrepresented groups, social responsibility
and social justice.

Objectives
Enhance and expand research, scholarly and professional activity in support of the
advancement of women and girls, other marginalized groups, social responsibility
and social justice.
Enhance and expand community-based research activities.
Enhance student research and encourage faculty to engage students in their
research endeavours.
Encourage the research endeavours of women and other marginalized and
underrepresented faculty, staff and students.
Increase the university’s impact on local, national and global issues through
research and scholarly activity.
Share research and knowledge with relevant communities, and influence action.
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Theme 3

Equity, diversity, inclusion
and accessibility
MSVU will be a safe and welcoming place for all through our unwavering
commitment to equity, diversity, inclusion and accessibility (EDIA).

Objectives
Be a national leader in the removal of systemic barriers so all faculty, staff and
students — especially those from underrepresented groups, including persons with
a physical, intellectual and/or learning disability, African-Nova Scotians, other racial
minorities, Indigenous peoples, and 2SLGBTQIA+ — can fully participate in the
university experience.
Promote a diverse, global and inclusive university community in an environment
of mutual respect.
Be the study and work destination of choice among members of marginalized
and underrepresented groups and their allies.
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Theme 4

Truth and Reconciliation
MSVU is committed to Truth and Reconciliation and to promoting Indigenous
world views in the work of the institution. A focus on women and girls is critically
important to this work.

Objectives
Ensure our policies, practices and procedures align with the principles of
Truth and Reconciliation.
Recruit and retain Indigenous faculty, staff and students and provide a
welcoming, supportive and safe campus environment for Indigenous peoples.
Be a national leader in providing education and awareness about Truth and
Reconciliation, missing and murdered Indigenous women and girls, 2SLGBTQIA+,
and about the issues and root causes of the violence they experience.
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Theme 5

Community engagement
MSVU will build stronger societies by enhancing access to education,
partnering with communities to identify and solve problems and building
a culture of collaboration where no voices are silenced and all can engage.

Objectives
Enhance and expand educational access for girls, women, marginalized
and underrepresented groups from our communities.
Enhance and expand our community-based academic programs
and other educational programs.
Enhance and expand our community activism and engagement while
building on existing relationships with African-Nova Scotian and
Indigenous community organizations.
Develop marketing and communications that promote our mission,
vision and values.
Work with local partners to develop the infrastructure needed to support
community engagement and the presence of community on campus.
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Theme 6

A healthy and safe
university campus for all
People are the foundation of our university and we will work to further develop
a campus environment where the health and well-being of faculty, staff and
students is paramount.

Objectives
Make MSVU a health and wellness enhancing place to work and study through
meaningful interpersonal connections; a physically, socially, intellectually and
emotionally safe environment; and aligned programs.
Create more opportunities for students to thrive by being more intellectually,
socially, physically and emotionally engaged.
Reduce exposure to gender-based sexual violence on campus and influence
gender-based sexual violence policies and practices in the broader community.
Provide easily accessible and culturally appropriate support for anyone on campus
who experiences/is a victim of sexual assault.
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Theme 7

Operational excellence
and sustainability
Build a well-resourced university that will remain financially, operationally
and environmentally sustainable in a constantly evolving geo-political
and environmental climate.

Objectives
Achieve operational excellence in administrative and academic support functions
by making decisions that are informed by accurate, timely data.
Develop an infrastructure that is financially and environmentally sustainable
while meeting the needs of the university and its surrounding community.
Attract, retain and increase investment in the university.
Enhance collaboration between academic units on campus and between MSVU
and other universities.
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